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ABSTRACT

Remote working is a common practice adopted by Industries post covid . Hybrid working is
predicted as future of work. A body which is growing continuously pertaining to the research
areas explored the incivility, which is basically defined as the aspect of low intensity deviant
workplace behaviors along with intent for harming colleagues. Close to the past two decades,
some of the theoretical and conceptual introduction about workplace instability has always been
constructive and all the research in this domain has taken off in various directions. Much
research has been carried out for workplace incivility however in this paper discussion is directed
towards incivility in remote working environments. In this particular paper, researchers analyze
its respective components, the relationship with the aspect of both incivility and outcomes
negatively in terms of well-being. In this paper, researchers also analyze how workplace
incivility affects the professional and personal life of each individual. Some of the social and
organizational factors are also examined which are responsible for promoting workplace
incivility in virtual office spaces.As known through existing literature that increase in amount of
collaboration at the workplace, incivility can be very critical because these kinds of actions can
negatively impact the aspect of teamwork and even can destroy teams already working together
for a longer period of time. The study is done based on secondary research methodology as the
literature already in existence will be considered with the help of internet and keywords and
relevant, accurate and available information will be reviewed and mentioned in this particular
paper. Scopus, Google Scholar, Emerald e journal databases with others have been used to
search for existing literature in this topic. Content analysis method was used for finding out this
kind of information.
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